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Dear Western, Huron, Brescia, and King’s, 

My name is Ziyana Kotadia, and I am in my third year of an Honors Specialization in Global Gender Studies
with a minor in Feminist, Queer, and Critical Race Theory. I am passionate about performance, politics, and
poetry and I have a keen interest in exploring intersections among the worlds of academia, art, and
advocacy. The work I have done throughout my time at Western - but particularly this year as President of
the Huron University College Students’ Council - has taught me just how effective and impactful student
advocacy can be.

To me, being an advocate means being a good listener and acting on the needs of the people I represent.
In order to do this as student leaders, we must place the voices of students at the centre of all work we take
on. To that end, I envision the VPUA Portfolio as being anchored in consultation and grounded in student
feedback. My own consultations for this campaign have made it clear to me that students feel
disconnected from the advocacy work the USC takes on. Though meetings with administrators are
important in order to make change from the inside out, I also have seen first-hand the power students
can wield when we come together in solidarity to advocate from the bottom up.

I want to utilize an approach to advocacy that combines professional relationship-building with admin
and community-driven solutions. As the portfolio that is responsible for developing university advocacy
priorities on behalf of students and responding to student needs, I believe the VPUA Portfolio has the unique
capacity to be the USC’s touchpoint with the student body. The USC is here for students, and students
deserve to feel connected to the work we do.
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I am confident that I can act on this vision and improve our collective student
experience. Being an Affiliate President means I am uniquely well-prepared
to take on the VPUA role; I am already fluent in the nuances of university-
level advocacy, experienced in being the principal student advocate for an
entire campus, and currently sit on over 20 boards and committees where I
represent student voices in high-stakes spaces. Every position I have taken
on, every advocacy priority I have pursued, and every community 
I have been part of has taught me something valuable and unique. 
I am so excited to apply what I have learned throughout my 
time at Western to this campaign! 

It has been a pleasure to have consulted with so many students
from across our faculties and campuses in order to put together 
this document, and I am so proud to share it now with our 
Western and HBK community. 

With Gratitude,



A C A D E M I C S
The transition back to in-person classes will be more
difficult for some than others; international, out-of-
province, mature, and immunocompromised students
may face additional barriers to accessing in-person
learning. As such, I will work with the university to
ensure there are online learning options available to
all students, and that no students face a requirement
to attend in-person classes. Given that this transition
back to in-person carries with it financial
considerations and safety concerns for students, I will
work to ensure Western centres student voices during
the summer, through mechanisms like focus groups,
as they make decisions about the transition process.
Proactively considering the needs and expectations of
students will result in a more safe and comfortable
transition for our campus community.  Though online
learning has not been ideal for all students, this format
suits some students better than in-person learning. As
we transition back into offering in-person classes, I will
work with Western to investigate how online classes
or class components can figure into typical offerings.
As we think through what can be learned from COVID-
19, the university should consider hybrid options and a
broader range of class-delivery styles for the future.
For all online course offerings, I will also work with the
Office of the Registrar to ensure that as students are
building their timetables, Draft My Schedule indicates
whether a class will be synchronous or asynchronous
so students can make more informed decisions
about their schedules.

While navigating an online year has presented
innumerable challenges for students, one of the

silver linings for students with asynchronous lectures,
or synchronous lectures that are recorded, has been

the ability to pause, speed up, rewind, or otherwise
control the pace of a lecture to suit different learning
styles. Lecture recording technology is used to great

success at many other universities in Canada,
including McGill, Concordia, and Simon Fraser.

Western University has yet to experiment
substantively with lecture-capture technology, but

especially in the wake of a new student culture in the
aftermath of COVID-19, the time is right to be having

these conversations. I plan to advocate that
synchronous lectures – online or in-person – be

recorded and made available for student use as a
new standard practice, and work with the university

to develop a pilot program through which this
recording technology can be installed in

classrooms.

Lecture Recordings
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In-Person Learning Transition

Our online classes – synchronous or asynchronous –
should be accessible to all students, and currently
Western does not have a set of standards that
professors need to meet in order for this to happen. I
plan to work with USC Accessibility and the university
in order to create these university-wide standards,
including transcripts of lectures, closed captioning on
virtual lectures, the right to keep cameras off, and
more. No educational material should be inaccessible
to students, and Western already provides the
technology professors would need to utilize in order to
make this a reality.

Online Lecture Accessibility

The online academic experience can be isolating for
students, and integrating accessible synchronous

components into classes - including asynchronous
courses through things like review sessions - can
help make the workload more manageable. This

year, the HUCSC recommended that Huron require
every class to have a mandatory minimum of one

synchronous hour of content a week, which
facilitated better class engagement and allowed
students the opportunity to learn together rather

than independently. I will work to translate this first
advocacy win into a similar initiative at Western

and emphasize the value of integrating
synchronous components into all classes.

Push for Synchronous Hours



Western Student Senators are important partners to
the USC who work hard on behalf of Western
students. It is important for the VPUA and the WSS
Chair to have a strong and functional working
relationship in order to work together on academic
advocacy. In keeping with the example our current
VPUA and WSS Chair have set, I will commit to
scheduling regular meetings with the WSS Chair
and fostering a positive collaborative relationship
between our two advocacy bodies. In particular, I
would like to work with WSS in order to:

The appeals process is often confusing, and many
students are left to navigate the system without

support or guidance. If elected, I will fill the vacant
Student Appeals Support Coordinator position in
the VPUA portfolio and develop this position as a
resource for the student body as they are looking
for resources and making decisions about how to

structure an appeal. I envision the Student Appeals
Support Coordinator having a small committee of

students working under them, who have more
specific knowledge for particular constituencies
and faculties in order to better support students

who may be in need of information.

APPEALS AND ACADEMIC RIGHTS

‘Understand Your Rights’
USC Campaign

Academic Policy can be confusing, and many
students do not know their academic rights or what

options they may have access to, such as Self-
Reported Absences. The recent Western Student

Senators’ guide to Academic Policy is an incredible
resource for students, and I would like to continue

this momentum by working with the VP
Communications and Public Affairs to put together
an ‘Understand Your Rights’ Campaign, designed to

engage students in conversations about their
academic rights and options.

Collaboration with Western
Student Senators
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A C A D E M I C S

Student Appeals Support 
Coordinator and Committee

Academic Appeals Information in
Course Outlines

Information about the appeals process should be
widely available and easily accessible to students.

 I will work to amend the university policy on course
outlines to require all syllabi to include information

on what an appeal is and direct students to the
policy on undergraduate academic appeals.

Continue the projects WSS working groups
have taken on this year with advocating for
an earlier exam schedule release, later
add/drop deadlines, and adding minors on
diplomas. These are important priorities in
order to allow students more flexibility, planning
time, and to recognise the hard work students
put into their minors.

Push Western to end its contract with
ProctorTrack and pursue alternatives to
remote-proctored assessments. Students
have been clear: the use of this software is
unethical, invasive, and has exacerbated gaps
in student privacy protection, which the USC
and WSS must address. I will work with WSS to
develop a policy on student privacy in order
to ensure these gaps are addressed for the
future.

Combat linear exam formats, which prevent
students from later correcting their work or
making adjustments to submitted answers.
Students have highlighted that these formats
do not encourage a culture of learning from
our mistakes, instead adding to the stress of
assessment-taking.

1

2
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The inconsistency between Academic Counselling
from one faculty to another is one of Western’s
biggest student experience failures, and part of why
this happens is short-staffing in our Academic
Counselling offices. I will advocate that the
university hire more Academic Counsellors in order
to develop a more consistent ratio of Counsellors to
students across faculties. The university should also
prioritize the hiring of more diverse Academic
Counselling staff in order to better reflect and
engage with the diverse lived experiences of our
student body.

The lack of Academic Counselling standards between faculties makes it so that some students, especially
those in Science and Social Science, have consistently poor advising experiences, while others are able to
access this service more effectively. Western’s policy on Academic Counselling is one page long; half of the
policy outlines the basic requirements of Counselling, and the other half describes in more detail the
responsibilities of students accessing this service. Nowhere in this policy is there any description of the
standards of care a student can expect from Academic Counselling, regardless of their faculty. I will work with
Western Student Senators to amend this policy such that there are some high-level consistent standards
that students can rely on, such as introducing student support guidelines, minimum appointment offerings,
caps on wait times, and more. Students deserve reliable, quality Academic Counselling.

ACADEMIC COUNSELLING

Training for Academic Counsellors

Currently, there are no consistent standards across
faculties and constituencies for what kind of training

academics advisors receive. As the ‘front line’ for
different kinds of student experience concerns,

academic counsellors will encounter a variety of
situations as they triage students to different

resources on campus. If not well-equipped to
respond to these concerns, run the risk of

retraumatizing or harming students. I will push for a
set of training standards to be introduced that all

Academic Counsellors across faculties must adhere
to, including regular allyship and anti-oppression

training, sexual violence disclosure training, and
mental health support fundamentals.

In collaboration with Faculty Councils across
campuses, I will work to ensure all Academic
Counselling Offices offer both online appointment
booking and drop-in options for students. While
some faculties offer booking options through
BookedIN and others make drop-in hours available,
having access to both of these options across
faculties will improve students’ capacities to engage
with Academic Counselling.

Academic Counselling Staffing

Drop-In Hours 
and Online Booking
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A C A D E M I C S

Consistent Academic Counselling Standards

In keeping with Dr. Shepard’s commitment to
developing work-integrated and career-integrated
learning opportunities for Western students, I intend
to prioritize advocacy aimed at enhancing WIL and

CIL opportunities for all students. However, non-
STEM students often face particular challenges when

it comes to accessing WIL and CIL Experiential
Learning. In keeping with recommendations outlined
in this year’s Experiential Learning Policy Paper, I will

work both at the faculty level and with Western
Experiential Learning to expand Experiential Learning

offerings for non-STEM students and push for the
creation of a non-STEM EL internship program.

Experiential Learning



Self-Reported Absences are important tools for the
student body, and allow us flexibility in unexpected
situations. The trial period for self-reported absences
is set to expire next year, but owing to disruptions as a
result of COVID-19, I will advocate for the extension of
this trial period and, following this, push for the
permanent installment of Self-Reported Absences.
There is also a need for the USC to address professor
misconduct, such as the weighing of assessments at
31%, in order to circumvent Self-Reported Absence use.
I will elevate these concerns to the SCAPA Ad Hoc
Sub-Committee on Student Absences and work to
develop guidelines about assessment weighting in
order to mitigate this.
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As leaders in our classroom spaces, our faculty
need to be held to the highest standards of
conduct. Addressing incidents of misconduct to
department chairs and administrators can be
intimidating, and in smaller faculties such as Music
where anonymity can be difficult to achieve,
students face a requirement to weigh their
reputation with the benefit of reporting an incident.
In order to address this, I will advocate for the
creation of an anonymous faculty conduct
reporting tool and, in collaboration with Faculty
Councils, work to incorporate zero-tolerance for
discrimination into employment contracts. The
burden shouldn’t be on students to consider how
reporting misconduct might affect their academic
career.

Self-Reported Absences

Professor Accountability

No student should be put in a position of having to miss
a religious holiday or celebration because of class or an

assessment. Submitting documentation for each
religious holiday every year is inefficient, wastes student

time, and places the burden on religious minorities to
have to pursue accommodations that should be

proactively provided. I will advocate for the building of
a digital tool, accessible through Student Centre, that

will allow current students to declare all annual
religious holidays and automatically process

accomodation for these days every year. To mitigate
this concern for future students, I will work to implement

a questionnaire for incoming students in which they
can declare their faith, outline annual religious

holidays, and receive automatic academic
accomodation at the outset of their first year for the

duration of their time at Western.

Religious Holiday Accommodation

A C A D E M I C S

Lecture-style classes are designed for neurotypical
students, and this learning format can be both

inaccessible and draining. Especially in online settings
where classes can be scheduled back-to-back,

students have been put in positions to engage in
hours of uninterrupted screen time. Students would

benefit from regular and consistent breaks during
lectures, as currently some professors provide these

while others do not. To that end, I will advocate for
breaks during lectures that exceed an hour to be

incorporated into all synchronous classrooms, online
or in-person.

Mandate Breaks in Lectures

For many students, navigating home in the dark after
night classes can be a difficult and unsafe

experience. The university should reduce the number
of mandatory classes scheduled in the evenings in
order to prioritize student safety; I will work with the
Office of the Registrar to ensure fewer mandatory

classes are scheduled after dark and instead
prioritize the scheduling of mandatory classes

during daytime slots.

Reduce Mandatory Night Classes

ACADEMICS



E Q U I T Y  &
I N T E R S E C T I O N A L I T Y

Our organization needs to take a stronger stance on
student accessibility. Under-researched at the USC, I
propose the writing of a new Student Accessibility
Policy Paper, which will outline recommendations to
make the campus experience accessible for all
students, (inside and outside of the classroom, online
or in-person). The VPUA needs to work with USC
Accessibility in order to ensure student voices are the
foundation of this research. Given that Western
University’s 2017-2020 Multi-Year Accessibility Plan will
be in the renewal process in 2021, this is the right year
to prioritize research and advocacy on student
accessibility so the USC can ensure student-driven
priorities are heard throughout the university. Some
priorities that I intend to undertake, research further,
and recommend through the policy-writing process for
include:

USC Student Accessibility Policy Paper
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Advocating for an accessibility audit of our
physical campus space, including buildings,
walkways, and doorways.

Investigating the potential for Course
Evaluation Forms to collect feedback on
accessibility in the classroom.

Working with Western to develop an
accessibility checklist for online classes
(including closed captioning for recorded and
synchronous lectures, lecture transcripts, etc).

Reviewing the process for students to be
assessed for a disability, and ensuring interim
accommodations are offered to students
during this process.

1

2

3
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The Government of Canada offers a ‘Gender-
Based Analysis Plus’ Certification which is “used
to assess how diverse groups of women, men,

and gender diverse people may experience
policies, programs and initiatives,” ¹ and

considers the significance of different identity
factors - and the interactions. If elected, I will
commit to getting GBA+ certified, require my
portfolio to do the same, and recommend to

the USC President the Certification be
required of anyone doing policy work. People

with different lived experiences will be
impacted differently by the advocacy work the

USC engages in, and it’s important to be
mindful of this as we write policy, rather than

incorporating it as an afterthought.

With the coming of Western’s AVP EDI, this is
the year to push for Equity and Intersectionality
priorities and work with the Western to improve

the experiences of marginalized communities
on our campus. I will commit to working

closely with the new AVP Equity to establish
the scope of this office and emphasize

student needs throughout the process. In
working with the AVP Equity, I will indicate the

necessity of better promoting existing
resources for marginalized student

communities, such as Western’s Pride Library,
the Trans Care Team, and more. Though our

university has a lot of work to do in order to
become a safer and more equitable campus,

it’s also important to ensure students are
aware of the resources and spaces that are

already in place.

AVP Equity and Resource
Promotion

Gender-Based Analysis Plus
Certification

¹ https://cfc-swc.gc.ca/gba-acs/index-en.html



Similar to a project run of the same name run by
UBC², this Equity and Inclusion Scholar’s Program
would be open to all instructional faculty,
encouraging them to apply for a grant to take on
projects related to improving EDI in teaching and
learning (for example, introducing new
programming, curriculum updates, etc). Programs
like this are important for the student body because
it encourages a culture of innovation and
consideration for EDI among our faculty, and
encourages faculty to constantly reevaluate how
their content, formats, and teaching can better
integrate equity, diversity, and inclusion. I will work
with the Office of the AVP EDI and the Centre for
Teaching and Learning to implement this Equity and
Inclusion Scholars’ program in order to enhance
and diversify the student learning experience at
Western. This can become a way of enhancing the
university’s strategic commitment to EDI, while
incentivizing our faculty to think critically about their
place in contributing to EDI.

In keeping with how Western’s Student Experience
Strategic Plan, Multi-Year Accessibility Plan, and

others have been developed in order to provide high-
level strategic guidance for a particular priority, I will
recommend to the incoming AVP EDI that Western

develop a Multi-Year Equity, Diversity, and Inclusion
Action Plan. This document should be developed in

consultation with students and include plans for
diverse student and faculty recruitment/retention,
curriculum diversity, campus food varieties, non-
denominational prayer spaces, and more - with

clear timelines and targets for each goal.

Diversity in Curriculum
Our classrooms need to be safe spaces for all
students and we must move beyond primarily

Eurocentric offerings and approaches to learning. In
the Office of the AVP EDI, I will advocate for the hiring

of another professional who specializes in Equity,
Diversity, and Inclusion in Curriculum. This hire,

under the supervision of the AVP EDI, would review
how content is taught in classrooms, make

recommendations to faculty about how to diversify
syllabus content, and address incidents of

discrimination that take place in classrooms. I will
also advocate that the Office of the AVP Equity write

yearly reports for each faculty to highlight gaps in
their teaching, practice, student body composition,

and more as we work to make our classroom
spaces more diverse and equitable.

Equity & Inclusion Scholars'
Program
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EQUITY & INTERSECTIONALITY
Multi-Year Equity, Diversity, and

Inclusion Action Plan

Training for Faculty and Staff
Allyship, anti-oppression, and implicit bias training is not
currently required of our faculty and staff at Western. As
UWOFA’s Collective Agreement with Western is up for
renegotiation in 2022, next year’s VPUA has an
opportunity to lay the groundwork through advocacy to
Western for this training to be mandated for faculty
through the new agreement. It is vital that classrooms
be safe spaces for students regardless of how they
identify, and this begins with ensuring our professors are
educated on EDI fundamentals and are well-equipped
to support a diverse student body. I also plan to ensure
that racialized students are actively involved in the
decision-making processes for what the scope of this
training involves and how it will be delivered. Western
staff must also participate in regular EDI training; in
order to approach this, I will work to ensure this training
is mandated in staff employment contracts.

Prayer Spaces and Religious
Services

Religious students have long asked Western and the
USC for accessible prayer spaces on campus. I will

work with the USC President to create an accessible
prayer space in the UCC and advocate for the
allocation of space in other major buildings on
campus for non-denominational prayer. Prayer

spaces are necessary for religious students, and the
USC should make this advocacy a priority. I will also

work to fill the vacant Muslim Chaplain position in
collaboration with the Muslim Students’ Association.

² https://equity.ubc.ca/resources/equity-inclusion-scholars-program/
¹ https://cfc-swc.gc.ca/gba-acs/index-en.html



The primary challenge of addressing student diversity
is that the demographic make-up of the student body
is not fully known. Though a demographic
questionnaire is an important starting point, the
response rate to a demographic questionnaire will
likely be too low to extrapolate fully comprehensive
demographics. Western should proactively gather this
data when students become part of our campus
community. I will advocate for the development of a
demographic questionnaire for entering students to
complete in order to offer the university a broader
picture of student diversity and, following this, work
with the university to set specific recruitment targets
and goals. This questionnaire can also be used to
collect other information that will save students time
and energy later in their undergraduate career; for
example, it can be utilized to determine a students’
preferred name in advance in order to mitigate some
of the challenges and wait times that come with later
name change requests. Additionally, while students
currently have to submit documentation for every
religious holiday they partake in each year, this tool
can ask students to declare their faith and annual
religious celebrations in order to autonomically
process these academic accommodations for a
student’s time at Western.

In our online context, students who have renamed
themselves on their Western Zoom account – whether that
be to add our pronouns, because we go by a different
name than their legal name, or for safety reasons – often
find our names reset when we enter Zoom classroom
spaces. This requires students to manually update their
names in Zoom calls, if the settings allow for renaming at
all. Students deserve to choose what they are called. I will
advocate that for future online classes, professors be
required to turn this setting off as they set up their
classroom spaces. Though Western has a Name Change
Request form that students can fill out through the Office of
the Registrar, this process is often backlogged. I will also
push Western to develop an automated name-change
tool, accessible through Student Centre, to streamline this
process for students.

Demographic Data Collection
Form

Currently, Western collects no demographic data
for the university, nor is there publicly-available

documentation of incidents of discrimination on
our campus. Data about the makeup of our

campus is necessary in order to understand in
which ways our campus needs to be more

equitable and safer. I will push for the collection
of demographic data through the release of a

campus-wide questionnaire. The USC can then
use this data to establish firm priorities for the

university when it comes to more diverse hiring,
student service offerings, and more. This data will

add legitimacy to the advocacy efforts of
student groups at Western and should also be

published publicly.

I want to continue the advocacy of this year’s
Ethnocultural Support Services and the VPUA

Portfolio by ensuring Western follows through
with providing students access to a centralized

discrimination and incident reporting tool.
Because reporting at Western functions through

several offices and mechanisms - Sexual
Violence Reporting Forms, Equity and Human
Rights Services, and Student Experience - the

burden gets placed on students to know how to
utilize these systems, depending on the kind of

misconduct they wish to report. Developing one
streamlined form that students can utilize for

reporting misconduct and discrimination - which
on the back end, can direct students to the

correct tool - will make reporting processes
easier for students. Given this, I will work with the

new AVP Equity to establish a clear and
survivor-centric reporting structure that also
directs students with resources and supports

they can utilize if need be. Western should also
utilize this tool to track and collect data on

incidents of discrimination that occur in our
campus community so as to proactively

approach the mitigation of these incidents in
the future.

Student Acceptance QuestionnaireCentralized Incident Reporting
Tool
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EQUITY & INTERSECTIONALITY
Automated Preferred 
Name-Change Tool



This summer, an ad-hoc group of student leaders -
including myself - from across different faculties
and campuses, led by the FoMSC VP Academic put
together a set of modules anti-racism and allyship
modules designed to better equip student leaders to
support BIPOC, LQBTQIA+ and 2S communities. This
mobilization of our students demonstrates the need
in our student community for modules like this to be
made available online for all student leaders to
access. I will work with this group of student leaders
to formalize these modules as a resource for all
Councils and student leader groups who would like
access. I will also advocate to the USC President
that all USC staff and volunteers be required to take
this training, work with the VP Governance and
Finance to ensure USC-Ratified club executives are
trained, and recommend more thorough training for
USC Councillors. It is vital that student leaders on
Western’s campus understand the fundamentals of
EDI and supporting marginalized communities.

Menstrual Products in all
Washrooms
Despite the groundwork that has been laid by past
USC Executive Teams, we have yet to see free
menstrual products available in all washrooms on
Western’s campus. Access to free menstrual
products in washrooms is standard at other
universities - including at all three of our Affiliate
campuses - and is an essential service for
menstruators. I will include this ask in the USC’s
2021/2022 budget submission to ensure Western
provides free menstrual products to students in
every washroom on campus.
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EQUITY & INTERSECTIONALITY
Formalize Anti-Racism and Allyship
Training for Student Leaders

Gender Neutral Washrooms
Buildings across campus still lack accessible
gender-neutral washroom facilities. I will fight for
every building on campus to include at least one
accessible gender-neutral washroom, and work
with Facilities Management to map out the
locations of these washrooms for ease of access.
Gender-neutral washrooms are essential
infrastructure in order to make our campus as
inclusive as possible and affirm the needs of
gender-diverse individuals.

Land acknowledgements are only a first step for
settlers to understand how we interact with

Indigenous land and participate in the ongoing
process of colonialism, but they are important

mechanisms for holding ourselves to account and
encouraging self-reflection. Though Western

University writes that their land acknowledgements
are “more than words”³, none of the university’s

standard land acknowledgements appear on the
landing page for Western’s website, nor do any of
them make reference to the ties Huron University

College – Western University’s founding institution –
had to early Residential Schools. I will advocate for

these changes to the website and standard land
acknowledgement to be made, in consultation with
Indigenous groups on campus. I will also advocate

for amendments to be made to our Course Outline
Policy such that all Western University syllabi are
required to include a land acknowledgement in

them.
 

Internally, I will also deliver a number of
recommendations to the USC President and the

Advocacy Steering Committee. Currently, the USC
Speaker delivers a standard land acknowledgement

at the beginning of our Council Meetings. I want to
emphasize the importance of delivering personal

land acknowledgements through different student
voices from meeting to meeting, and recommend
that Land Acknowledgement training be delivered

to USC Councillors as part of the orientation
process. I will recommend that the USC also add a

land acknowledgement to our website landing
page, and that all USC Policy Papers be updated

with land acknowledgements, given that not all of
the papers on our website currently include them. I

will also advocate that the USC Strategic Plan be
updated to include a land acknowledgement – it is
important that the document which guides all of the

work undertaken by the USC take into account our
positionality.

Land Acknowledgements

³ https://communications.uwo.ca/comms/land-acknowledgement/



Paper towels are biodegradable and should be
sorted with organic materials. Unfortunately,
however, most students are only given the option
to waste used paper towels in on-campus
restrooms. This year, the USC successfully
advocated for the implementation of a paper-
towel bin pilot project to be launched in the
UCC’s restrooms. Harnessing this momentum, I
will lobby the University to retain and expand
the paper-towel bin project across our
campuses.

S U S T A I N A B I L I T Y

The USC’s policy papers have significant lobbying
power. Many of our recommendations have been

adopted by the University and its subsidiaries, such as
the Womxn’s Policy Paper, which was integral to

creating Western’s new Policy on Gender-Based &
Sexual Violence. Although there is increased concern

for sustainable practices across our campuses in
recent years, the USC has not sought to create an

official stance on environmental issues affecting our
campus community. I will ensure that one of the
policy papers written by the VP University Affairs’

portfolio will be a Sustainability Policy Paper, and I will
work in consultation with existing student groups in

order to produce data-driven recommendations. This
will enshrine Environmental Sustainability as a priority
for the USC and flesh out the scope of environmental

advocacy work the USC can take on.

COVID-19 has taught our University that paperless
assignment submissions are not only possible, but

this year are a reality. The precedent of online
assignment submissions set this year demonstrates

the feasibility of implementing paperless assignment
submissions as a best practice university-wide,
which I will work with the Office of the Provost to

mandate across faculties. There is no need for
classes to continue requiring hard-copy submissions

of assignments, and this can be an important first
step in transitioning Western into a paper-free

campus in the coming years, as well as a mechanism
for saving students money on printing.

Our University’s current waste diversion rate is
50%, meaning that only 50% of our waste is
recycled or otherwise reused ⁴. Students have
attributed this dismal waste diversion rate to
improper and confusing signage on campus.
This is especially true for students who are new
to London and its two-streamed recycling
system. I will work with Facilities Management to
standardize and simplify signage for all waste,
recycling, and organics collection bins on
campus. Together, we can improve the
University’s wasteful track record.

USC Sustainability Policy Paper
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Paperless Assignment Submissions

Expand the Paper-Towel Bin
Project

Better Signage

⁴ https://sustainability.uwo.ca/Campus/waste_reduction/index.html



F E E D B A C K  &
C O L L A B O R A T I O N

Recognizing that Affiliate Councils are independent
not-for-profit corporations and autonomous
student government organizations with their own
advocacy priorities, it is important that the VPUA
work closely with the HBK Presidents and VP Student
Affairs* in order to ensure consistent communication
on projects and ideas that are relevant to affiliate
campuses. In order to support and collaborate with
Affiliate Councils in the spirit of mutual respect, I will:

It’s important to supplement the advocacy work the
USC does in meetings with administrators with

opportunities for students themselves to engage in
advocacy. As HUCSC President, I have hosted public

semesterly Town Halls in collaboration with Huron,
where students have had the opportunity to

engage with HUCSC Executives as well as senior
administrators at Huron. I will work with the USC

Executive to plan similar semesterly public Town
Halls where students can ask questions, provide

feedback, and engage with both the USC and
Western. These spaces can become valuable open

forums through which to amplify students' voices
and hold leaders to account for decisions they

make.

The Student EDI Network is an informal group of
students that the VPUA has assembled once this

year in order to collect feedback on and
disseminate information about ongoing EDI work at
Western. In collaboration with Ethnocultural Support

Services, I would like to formalize the Student EDI
Network and host semesterly meetings of this body

with the AVP Equity. This network can become a
way to connect students with one another, and has

the capacity to be an important forum for holding
administrators to account and pursuing

transparency for students about EDI work that is
being taken on. I would also like to expand the

scope of the Student EDI Network to include Affiliate
Cultural Clubs; these student groups do important
work on their respective campuses and deserve a
seat at the table as much as USC-ratified Cultural

Clubs do.

Semesterly Public Town Halls
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Formalize the Student EDI
Network

Affiliate Collaboration and
Inclusion

Ensure the USC hosts a transition meeting
with all incoming HBK and USC Executives, as
outlined in the Affiliate Agreement. 

Set up early meetings with the President and
VP Student Affairs* of each individual Affiliate
Council to discuss advocacy priorities for the
year and establish boundaries/expectations
for collaboration. 

Establish an HBK-USC VP Student Affairs*
Roundtable that will run monthly throughout
the year, similar to the monthly HBK-USC
President Roundtables that have run this
year.

Host rounds of HBK-specific consultation on
all USC Policy Papers that are worked on, in
order to identify where USC advocacy
priorities might not reach or could adversely
impact affiliate students.

Our Affiliate students are Western students who
deserve recognition and consultation as the USC
makes decisions. I am committed to ensuring
Affiliate student needs are not an afterthought of the
USC.

1
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*In the case of the BUCSC, I will work with the President to
determine if their VP Academic or VP Student Life is best
suited for collaboration with the VPUA



USC Working Groups have amazing potential as
research and advocacy bodies and do important
work in the realm of university advocacy, but in my
capacities on both the AGBSV and Anti-Oppression
working groups this year, I have noticed a disconnect
between the Working Groups and the VPUA Portfolio.
I will host monthly meetings with the Chairs of each
working group in order to develop a touchpoint for
the VPUA with these Chairs, and for the Chairs with
one another. The VPUA needs to engage with future
working groups more consistently in order to ensure
they are well-supported.

Our USC Anti-Gender Based Sexual Violence, Anti-
Oppression, and Sustainability Working Groups have
been working hard this year to establish databases,
conduct research, and write recommendations to
the USC. As the USC turns over, I will make it a priority
to meet with the outgoing chairs of these working
groups to better understand the nuances of the
advocacy work they have taken on. I want to ensure
the hard work of these groups is not lost during
transition, I will also commit to engaging with the
recommendations produced by these working
groups as I develop my priorities for the year and
help build the USC Roadmap with the Executive
Team - the internal advocacy work that our
Councillors do deserves to be taken seriously and
recognized.

Affiliate Students’ Guide to
Western

For affiliate students, navigating the broad student
service offerings on Western’s campus in addition
to the supports and services on their own campus

can be overwhelming and confusing. I will work with
the incoming HBK Presidents and VP Student

Affairs to produce this guide, which will break
down for affiliate students the services and
opportunities that are available to them at

Western and the USC. It’s no secret that there is a
gap between the USC and affiliate students, and

developing this guide would help to ensure HBK
students are provided with the tools they need to

engage with the USC and interact comfortably with
the broader Western community.

In the wake of Huron University College’s
announcement of their intent to transition

affiliation with Western and become an
independent academic institution, it is important

to consider the implications for how this will
impact Western and Huron students with regards

to campus representation, resource sharing,
ancillary fees, orientation, and more. Subject to a

vote by Huron’s Board of Governors, this transition
would come into effect for the 2022-2023 school

year, meaning that next year’s USC and HUCSC
Executives will need to work closely to determine

what our relationship will look like for the following
year. As a past HUCSC President with a thorough
grasp of the current Affiliate Agreement, context

for understanding the intentions of Huron
administrators, and lived experience as both a

Western and Huron student, I will be ideally
positioned to help lead the USC through this

unprecedented challenge. Working through the
nuances of how to transition this partnership

while continuing to support all Western students
will be a complex task and a significant

undertaking for the USC next year, and I am
uniquely well-suited to support the USC Executive

as we navigate this.

Better Support for 2021-2022
Working Groups

Huron Affiliation Transition
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Engage with the 2020-2021 USC 
Working Groups

FEEDBACK & COLLABORATION



It’s often at faculty, affiliate, and professional school Council Meetings that discussions about student needs and
concerns first take place. In keeping with the example this year’s Executive team has set, I will commit to

attending meetings of Affiliate, Faculty, and Professional Councils with the USC President in order to introduce
ourselves, connect with student leaders, and improve USC visibility and transparency. Because I believe the

VPUA Portfolio needs to be as grounded as possible in the voices of students, I want to ensure feedback
collection and interaction with the student body takes place in accessible locations. If COVID-19 guidelines allow

for it, I will commit to holding office hours in different faculty and professional buildings and at Affiliate
campuses. The USC needs to do better at meeting students where they are at - it’s not enough to have an

open door policy if it puts the burden on students to reach out. At the end of the day, it’s the USC’s responsibility
to be present and accessible for students.

Student Representation in
Departmental Meetings

Councils like the KUCSC and the SSSC have
created opportunities for their academics

representatives to be included in departmental
meetings, ensuring students have a seat at the

table in these spaces. It’s important to ensure
there is student representation at every level of

decision-making at Western, including at the
departmental level. I will work with Faculty

Council Presidents to assess whether their
Council has historically had a presence in these

spaces, and push for representation in these
meetings to be built into the infrastructure of

student government presence at Western.
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Present and Accessible Student Body Interaction

Student voices should be the foundation of all
advocacy work taken on by the USC. I envision the
VPUA Portfolio as being closely connected with the
student body and grounded in student feedback.
Though the USC collects student feedback through
survey releases and targeted focus groups, there is
currently no tool in place for collecting feedback on
a constant basis. I will work with the VP
Communications and Public Affairs and the Student
Feedback Intern to introduce a consistent feedback
mechanism where students can submit comments
and ideas to the USC. I also plan to hold focus
groups with students at large as policy papers are
being written and reviewed in order to collect public
feedback during the process. Additionally, I will
continue to host monthly VP Academic Roundtables
and begin leveraging these spaces for policy paper
consultation - these Roundtables are important
opportunities for the VPUA to utilize the constituency-
specific expertise of VPs of Academics, Student
Affairs, and Student Life. This year, the VPUA has
rewritten the book on consultation for the USC’s
university budget recommendations; I will also
continue engaging with Councillors at the Standing
Committee level and at Council to inform the
budget asks the USC pursues.

Student Feedback

FEEDBACK & COLLABORATION



A F F O R D A B I L I T Y

While Western University currently takes up
a per-credit payment structure for up to 3.5
credits in a year, after 3.5 credits, students
pay a flat fee. This means that students
who take 4.0 or 4.5 credits in a year pay the
same as a student taking 5.0 credits -
essentially paying for education they are
not receiving. In order to address this, I will
lobby Western to adopt a per-course
billing structure up to 5.0 credits, ensuring
students pay only for the education they
receive. This will allow students the flexibility
to take a reduced course load, save
students money, and make education at
Western more accessible.

Though first-year students typically are able to access
entrance scholarships, mature students experience financial
barriers and are often not able to engage with financial aid
services because they are tied to age. In consultation with
the Society of Mature Students, I will work with the Office of
the Registrar to review mature students’ eligibility for
financial aid and entrance scholarships. I will also
advocate for the introduction of financial supports - such
as bursaries - specifically for mature students, similar to
the senior citizen student bursary Western offers. It’s
important that the USC push Western to be more inclusive
of mature students’ unique positions in our campus
community.

As we saw this year with the increase in international
student tuition, our international student community is

often subjected to unexpected fluctuations in tuition
rates. International students deserve to know what they

can expect to pay; to that end, I will advocate that
Western set per-year caps for international tuition
increases, in-cohort and for incoming students.  In

keeping with the recommendations produced in this
year’s Tuition Policy Paper, I will also work to ensure that
all student tuition increases are clearly communicated

to students before the end of the Winter Semester in
order to allow adequate time for students to adjust

their financial plans.

In addition to the per-term and sum
payment options that students can choose
from currently, I will work with Housing and
the University to develop a broader range

of tuition and fee payment options. Not
everyone is able to pay tuition and fees

right away, so adding quarterly and
monthly options allows students the

flexibility to choose a payment schedule
that works for their needs. I will also ensure

the Office of the Registrar develops a
communication plan in order to make

students aware of the different payment
options available to them.

Regulate International Student
Tuition
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Tuition Payment Options

Per-Credit Billing Structure

Support Mature Students’
Access to Financial Aid



The current Student Awards Search portal is outdated and
difficult to navigate, which can be an accessibility barrier
and a disincentive for students to engage with it. I will work
with the Office of the Registrar to update and improve the
functionality of this portal so it can be better utilized by
the student body.  More specifically, I will work to transition
the Student Awards Search portal into a tool which can
match students with awards, bursaries, and scholarships
that they are eligible for. Once renovated, this tool has the
potential to become a valuable resource to the student
body.

Transcript Fees

Ordering official transcripts from the University
can become a significant cost for graduating

students who are applying to professional
programs or graduate school. I will work with the
Office of the Registrar to review and streamline

the process of sending transcripts to other
schools, and advocate that the university offer

the option of accessing PDF transcripts in order
to mitigate costs for students. I will also push the

university to automatically waive the fee for
processing physical transcripts for students

accessing financial assistance.

OERs are important for reducing student costs
and making education more accessible.

Especially with the restrictions of online learning,
accessing physical textbooks has become more

difficult. I will build on the work the USC has
already done in order to expand access to Open

Educational Resources.

Open Educational Resources
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Student Awards and Financial Aid Portal

Students, particularly in faculties like Music and
Engineering, often face additional costs that

come with the purchase of equipment,
instruments, and more - which can become a

barrier to education. In collaboration with Faculty
Councils, I will work to establish a fund at the

faculty level that students in need can apply to
in order to cover costs associated specifically

with course content.

Class Materials Fund

The BUCSC currently offers students access to a
fund designed to cover non-academic student
opportunities; for example, the cost of applying to
graduate schools, pursuing professional
development opportunities, or other extracurricular
expenses. These opportunities are valuable and
can enhance a students’ undergraduate
experience, while making extracurricular
engagements more affordable. I will work with the
VP Governance and Finance to establish a similar
Student Opportunities Fund internally to the USC.

Student Opportunities Fund

The ‘smaller’ fees - such as paying for medical notes
from student health services and requesting an
enrollment verification letter - that a student encounters
over the course of their undergraduate career can build
up and impact affordability. Though historically
overlooked by student government organizations, this
year as HUCSC President, I successfully lobbied Huron to
remove the fee for requesting an enrollment verification
letter from their budget entirely, such that no Huron
student will have to pay for this service in the future. I
want to leverage this first win on Huron’s campus as a
bargaining chip with the Western – first, to get fees for
enrollment verification letters and medical notes
waived for all students who access financial
assistance, and in the long-term advocate for these
fees to be removed entirely.

Fees for Enrollment Verification
Letters and Medical Notes

AFFORDABILITY



S T U D E N T  L I F E
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USC alumni are an incredible resource to our student
body and the USC student community. While currently,
mentorship with USC alumni tends to happen on an
informal basis, there is great potential for the USC to
more deliberately leverage the expertise of our alumni
to benefit current students. As such, I will work with the
USC President to formalize a USC Alumni Mentorship
program through which the USC student community
can learn from the experiences of people who have
been in their shoes. Within the Western community
more broadly, I will work with Alumni Relations and
Development to establish an accessible online
database of Western alumni. This will allow Western
students to take ownership over their networking
capacity and can become a powerful asset for our
student body. Connecting with alumni and
mentorship opportunities help students understand
themselves better, build networks, and cultivate a
more nuanced sense of how to form their path
forward.

The importance of art as a mechanism for
enacting social change and engaging students in
advocacy work should not be underestimated, but
is often underappreciated. As HUCSC President,
this year I worked with USC Public Arts to put
together the preliminary plans for murals to be
painted in the tunnel between Huron and main
campus under Western Road, but due to changing
COVID-19 regulations, this was not possible for the
2020-2021 school year. If elected, I would like to
continue this work with USC Public Arts and the VP
Student Support and Programming, tying the
mural creation to the promotion of an advocacy
campaign. This project can act as a pilot for the
potential to bring public art to other blank-canvas
spaces on campus, such as Concrete Beach.

Mentorship

Mural Projects

For students in residence, dealing with minifridges can
be a headache. From finding a fridge in the nearly sold-

out shelves of London stores, to moving it in and out of
dorm rooms, to reselling the fridge at the end of the

year, the process can be stressful from start to finish -
particularly for out-of-province and international

students. I will work with Housing to investigate the
feasibility of Western adopting a partnership with a

minifridge rental company in order to provide students
in residence with an alternative to purchasing the

appliance. Currently, King’s and Fanshawe - among
other post-secondary institutions across Ontario,
including Carelton, McMaster, and Laurier - utilize

partnerships like this in order to allow their students
convenient access to rental fridges. I believe Western

students can benefit from a similar program to alleviate
the challenges of purchasing, moving, and reselling

minifridges.

Minifridge Rental Program

Storing belongings over the summer can be challenging
for international and out-of-province students. I will

advocate for Western to allocate affordable storage
space options for international and out-of-province
students and to actively promote this opportunity to

these communities.

International and Out-of-Province
Storage Options

In my consultations with the Education Students’ Council,
it was highlighted that there is a need for the USC to

support education students who are preparing to take
the mandatory math proficiency test. In collaboration

with the Education Students’ Council, I will work with
on-campus tutoring services, such as USC’s Young

Tutors Club, to connect education students with
resources available on Western’s campus to support

them in writing the math proficiency test.

Support Education Students



Student leaders - from sophs to residence staff to club
executives to elected representatives - work hard to support
our peers and student communities. The potential for
burnout is real, and student leaders contend with this
challenge throughout the academic year. In collaboration
with the VP Student Support and Programming, I will
recommend that Western Health and Wellness develop
supports specific to our student leaders, including vicarious
trauma workshops. Rather than referring our student
leaders to more general resources, these workshops should
be specific to the experience of being a student leader at
Western and be offered on a rolling basis throughout the
year.

Diversity in Mental Health

Students deserve to have access to mental
health counselors who understand their lived

experiences. Right now, our mental health
professionals do not reflect the diversity of

the student body, and there is an over-
reliance on support groups and student-run

resources to address the needs of
international, religious, BIPOC, LGBTQIA+ and

2S students. Western’s mental health
counsellors also do not engage in regular EDI

training, and as a result run the risk of
retraumatizing students.In order to address

these shortcomings and in keeping with
recommendations outlined in this year’s

Mental Health Policy Paper, I will:
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Vicarious Trauma Workshops for
Student Leaders

The importance of mental health counselling in residence
cannot be overstated, especially given our online year.
Currently, there are only 2 mental health counsellors in
residence and this important service is only offered at
Ontario Hall, making it difficult to access for students in other
buildings. Many students are unaware of the benefits of this
service, and often the burden for mental health work ends
up falling onto residence sophs and staff. I will work with
Housing to ensure residence sophs - as important student
leaders in our residence ecosystem - are provided with
proactive mental health support when they encounter
incidents that can be triggering or traumatizing. I will also
push for ASSIST training to be offered to both head sophs
and residence staff. In order to further support our student
leaders and ensure all students in residence are well-
supported, I will advocate for the hiring of at least one
residence counsellor per building and more thorough
promotion of the scope of how residence counsellors can
support students.

Mental Health in Residence

Given that Western’s mental health team operates with the
intention to provide “confidential short-term supports” ⁵,
students can benefit from receiving a communication after
their first counselling appointment in order to understand
their options for continued long-term care or other potential
next steps. I will work with Western Health and Wellness to
ensure follow-up communications with additional
resources options are sent to students in order to support
their well-being in the long run.

Post-Appointment Follow-Ups

S T U D E N T  L I F E

Push Western to prioritize the hiring of
more diverse counsellors, emphasize
the importance of recruiting
professionals who have backgrounds in
EDI, and better promote support groups
for marginalized students in the interim.

Advocate for the creation of mental
health resources that are specific to the
needs of each of international, religious,
BIPOC, LGBTQIA+ and 2S student
groups. These resources should take
different forms, including one-on-one
counselling, the continuation of support
groups, and more.

Flight for regular EDI training to be made
mandatory for counselors in order to
equip them to approach mental health
with an intersectional lens.

Urge Western to develop online profiles
for mental health counsellors, such that
students can choose to work with
someone whose lived experiences and
counselling philosophy works for their
needs.

1
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⁵ https://www.uwo.ca/health/psych/book_an_appointment.html



While residents of Ontario have health care
coverage under OHIP and international students

have health care coverage under UHIP, there is a
gap in health care for out-of-province students,

since coverage is not consistent from province to
province. This inconsistency can make the Ontario
health care system confusing for out-of-province

students; for example, we are only able to obtain a
flu shot at no cost in Ontario through Student Health

Services, as private pharmacies may charge us
out-of-pocket. In order to help out-of-province

students navigate this, I will work with the VP
Student Support and Programming to better

communicate these nuances for out-of-province
students during Orientation Week, and develop

informational campaigns in collaboration with USC
Health Promotions. I will also recommend Student

Health Services put together targeted
communications for out-of-province students to
help this community engage with the health care

services in Ontario.

Physical Wellness

This year, led by the Vice-Chair of the University
Affairs Standing Committee, the UASC is producing

recommendations to address how Western and the
USC can better support students’ physical wellness,

including installing standing desks in Weldon,
distributing Vitamin D supplements, and more. As I

develop my priorities for the year, I will engage with
these physical wellness recommendations and

meet with the outgoing Vice-Chair of the University
Affairs Standing Committee to better understand

how the VPUA Portfolio can target advocacy to
meet these needs.
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Out-of-Province Student Health
Care

Gaps in Western’s Non-
Discrimination/Harassment Policy and
Procedure

Written in 2017, the time is right for a thorough review of
this Policy and associated Procedure. I will work with the
AVP Equity to thoroughly review and update Western’s
current Non-Discrimination/Harassment Policy and
Procedure in order to ensure that it takes up an
intersectional, survivor-centric lens. Though the
language in the current Policy and its accompanying
Procedure outline categories in which a person can be
discriminated against (ie: gender expression, age,
citizenship), there is no recognition for how these
categories intersect and interact in order to produce
unique experiences of oppression for marginalized
groups. There is also no mention of cyber violence and
cyber harassment in the policy – a growing concern on
campus, especially given new norms with COVID-19.
These gaps need to be addressed in order to effectively
protect students.

Gaps in Western’s Gender-Based
and Sexual Violence Policy and
Procedure

Currently, Western’s Policy on Sexual and Gender-
Based Violence includes definitional gaps; like in the
Non-Discrimination/Harassment Policy and Procedure,
this policy has not accounted for online and cyber
spaces by outlining a stance on cyber sexual
harassment and cyber sexual violence. Terms like ‘rape
culture’ and ‘patriarchy’, which are inseperable from
conversations on gender-based and sexual violence,
are not taken up in the policy. Further, there is no option
for anonymous third-party disclosures, nor is there an
option to work with an independent investigator not
attached to the university. I will advocate for these
gaps in the current policy to be addressed and push
for more thorough definitions to be delineated in order
to develop a more survivor-centric policy.

S T U D E N T  L I F E



Housing’s Sexual Violence Policy is not survivor-centric or
trauma-informed. Currently, students living in residence
can be put in positions of having to enter into an
investigation process, regardless of whether or not they
want to make a disclosure.  This is unacceptable; I will
advocate to rework this Housing Policy such that no
student is put in a position of having to issue a disclosure
they don’t want to issue. In alignment with schools like
McGill, I will also push for the implementation of
mandatory consent training for all students in residence,
which can be completed as an online course when
students sign their residence contracts. Creating a
consent culture and decreasing rates of sexual violence
at Western means thoroughly and proactively educating
our students on the intersectional issue of gender-based
violence.

Student-Friendly Sexual 
Violence Policy

Policy can be difficult to digest, which can
disincentivize students from seeking support or

issuing disclosures they may want to pursue. I will
work with the AVP Student Experience to

produce a student-friendly guide to Western’s
Sexual Violence Policy and Housing Sexual
Violence Policy. Students shouldn’t have to

decipher inaccessible policy in order to access
care or understand their options.
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Sexual Violence in Residence

One Case Manager in the Office of Student
Support and Case Management is not enough

to support our entire student body. I will
advocate that the university hire a second

Case Manager to support survivors and
better manage the caseload for Western’s

student body.

Hire an Additional Student
Support Case Manager

Approved by Council in February 2017, the USC’s Policy
Paper on Pedestrian Safety will be up for review in 2021-
2022. This is an opportunity for the USC to re-engage in
conversations about the need for Western University and
the City of London to prioritize road safety. I will work
with the VP External Affairs to review the USC Pedestrian
Safety Policy Paper and develop data-driven
recommendations for how Western and the City of
London can better prevent unsafe incidents and
encourage a positive pedestrian experience for
students. This is also an opportunity for the USC to
improve reporting structures for unsafe road conditions
on campus and do more research on how we can
make Western more bicycle-friendly to encourage
alternative modes of transportation. In this process, I will
also prioritize improved lighting on campus for
pedestrians, especially in high-concern spaces like the
Huron Back Flats, Elgin Parking Lot, Talbot Path, on
Brescia Hill, and behind TD Stadium.

Bike-Friendly Campus, Lighting,
and Pedestrian Safety

Currently, affiliate students do not have access
to licenced psychologists through our own

campus wellness and mental health services. If
an affiliate student wants to work with a

psychologist, they must rely on main campus
mental health support - which in turn increases
wait times for Western’s services. Should it be a

priority for the incoming HBK Presidents and their
respective Executive Teams, I would like to

consult on or support HBK in advocating for a
psychologist to be hired on each affiliate

campus. This is something affiliate students
have consistently highlighted to me as being a

need at Huron, Brescia, and Kings.

Psychologists at Affiliate
Campuses
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Thank you for taking the time to read my platform! I want to note that though I
have a specific section on my platform for Equity and Intersectionality, EDI is a
lens through which all advocacy priorities must be pursued. It is vital that we
recognize how elements of a person’s identity – such as gender, race, and
sexuality – intersect to produce a unique experience, which then impacts how
we interact with all areas of student life. As VPUA, I would take up an
intersectional lens in all the advocacy work I approach.

I love talking to students and getting feedback, so please feel free to reach out
to me anytime at zkotadia@uwo.ca or on social media.

THANK YOU



@VOTEZIYANA

ZIYANA KOTADIA FOR USC VP UNIVERSITY AFFAIRS

ZIYANA KOTADIA FOR VP UNIVERSITY AFFAIRS

https://www.instagram.com/voteziyana/
https://www.facebook.com/voteziyanaforvpua
https://www.ziyanakotadiaforvpua.com/

